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Center for Education Attainment 
and Innovation (CEAI)

• Military Evaluations

• College and University 
Partnerships (CUP)

• College Credit Recommendation 
Service (CREDIT®)

• Academic Innovation

Inclusion  ♦ Excellence 
♦ Innovation ♦

Collaboration ♦ Impact 



Joint Statement on the Transfer and Award of Credit

Purpose: To identify general principles to 

consider in developing credit transfer policies 

or accepting credit from another institution 

or extra-institutional setting.

Revised October, 2017 

acenet.edu



Students on the Move 

• More than 60% of today’s students are post-traditional.

• More than 30% of today’s students transfer.  

• Today’s students use multiple sources for learning. 

http://www.acenet.edu/news-room/Pages/The-Post-Traditional-Learners-Manifesto-Revisited.aspx

http://www.acenet.edu/news-room/Pages/The-Post-Traditional-Learners-Manifesto-Revisited.aspx


Credit for Prior Learning Classifications
Institutional Evaluations Third-party Evaluations

Individual Student 

Evaluations 

Departmental Challenge 

Examinations

Individualized Portfolios

CLEP Exams

Advanced Placement Exams (AP)

DSST Credit by Exam

Excelsior College Exam Program

Sponsored Learning 

Program Evaluation

Local Articulation Agreements

Consortium for the Assessment of 

College Equivalency (CACE)

ACE Military Training and Occupation 

Review

ACE CREDIT Review

National College Credit 

Recommendation Service (NCCRS)

®Brewer, 2015



ACE Evaluations

It is the faculty’s charge to determine  the academic rigor, content equivalency,  
and scope of the course,  based on the depth and breadth of the materials and 

alignment of learning outcomes with evaluation methods.

Military

Military 
Courses

Occupations

CREDIT

Formal 
Training / 
Education

Exams



Military Mission and Vision

Military educates and trains to meet their mission requirements.

The mission of the Marine Corps is 
to be the nation’s expeditionary 

force in readiness.
http://www.marines.mil/

http://www.army.mil/info/organization/
http://www.uscg.mil/top/missions/
http://www.uscg.mil/top/missions/
http://www.navy.mil/navydata/organization/org-top.asp
http://www.marines.mil/


DoD Contract Essentials

Evaluations

Outreach

Data 
Management

Execute the Contract – Demonstrate Flexibility - Innovate New Initiatives – Leverage Technology

Defense Activity for Non-Traditional Education Support (DANTES)

www.dantes.doded.mil



Classification of Instructional Programs (CIP) 

http://nces.ed.gov/ipeds/cipcode



Military Specialties
US Marine Corps Occupational Specialties 
01 -- PERSONNEL AND ADMINISTRATION 
0143 CAREER RETENTION SPECIALIST 
0147 EQUAL OPPORTUNITY ADVISOR (EOA) 
0149 SUBSTANCE ABUSE CONTROL SPECIALIST 
0193 PERSONNEL/ADMINISTRATIVE CHIEF 
02 – INTELLIGENCE 
0231 INTELLIGENCE SPECIALIST 
0241 IMAGERY ANALYSIS SPECIALIST 
0261 GEOGRAPHIC INTELLIGENCE SPECIALIST 
0291 INTELLIGENCE CHIEF 
27 – LINGUIST 
2671 --MIDDLE EAST CRYPTOLOGIC LINGUIST 
2673 -- ASIA-PACIFIC CRYPTOLOGIC LINGUIST 
2674 -- EUROPEAN I (WEST) CRYPTOLOGIC 
LINGUIST 
2676 -- EUROPEAN II (EAST) CRYPTOLOGIC 
LINGUIST 
2691 --SIGNALS INTELLIGENCE/ELECTRONIC 
WARFARE CHIEF 
2799 --MILITARY INTERPRETER/TRANSLATOR 
58 -- MILITARY POLICE AND CORRECTIONS 
5811 -- MILITARY POLICE 
5814 --PHYSICAL SECURITY SPECIALIST 
5816 --SPECIAL REACTION TEAM (3RT) MEMBER 
5819 --MILITARY POLICE INVESTIGATOR (MPI) 
5821 --CRIMINAL INVESTIGATOR CID AGENT 

Army Military Occupational Specialties 

INTERPRETER BRANCH 
09L -INTERPRETER/TRANSLATER

SIGNAL CORPS 
25B - INFORMATION TECHNOLOGY SPECIALIST 
25M - MULTIMEDIA ILLUSTRATOR 
25W - TELECOMMUNICATIONS OPERATIONS CHIEF 
JUDGE ADVOCATE GENERAL'S CORPS 
27D- LEGAL SPECIALIST

PUBLIC AFFAIRS 
46Q - PUBLIC AFFAIRS SPECIALIST 
46R - PUBLIC AFFAIRS BROADCAST SPECIALIST 
46Z - CHIEF PUBLIC AFFAIRS NCO 

ARMY ACQUISITION CORPS 
51C - ACQUISITION, LOGISTICS & TECHNOLOGY 

(AL&T) CONTRACTING NCO



SACSCOC Applicable Principles

• Standard 10.7 (Policies for awarding credit) – Expects a 
member institution to publish and implement “policies for 
determining the amount and credit awarding for its 
courses, regardless of format or mode of delivery.”

• Oversight by academically qualified persons

• Assumes that policies conform to commonly accepted 
practices

• Standard 10.8 (Evaluating and awarding credit) –
Expects a member institution to publish “policies for 
evaluating, awarding, and accepting credit not originating 
from the institution.”

• Ensures academic quality

• Approval process with oversight by academically qualified 
persons

• Comparable to “designated credit experience”

acenet.edu

• Standard 9.4 (Institutional credits for 
an undergraduate degree) – Expects 
a member institution to demonstrate 
that at least 25% of degree credits 
are earned through direct instruction; 
would not include credit for prior 
learning

• Standard 9.7 (Program requirements) 
– Expects a member institution to 
publish and implement requirements 
for its programs that conform to 
commonly accepted standards and 
practices



What do institutions want to know?

What is the tool?

How is the tool 

designed to 

ensure quality?

What prior learning 

is assessed?

How can the credits 

be used in the 

curriculum?

What institutional 

policies need to be 

considered?

What 

institutional 

value is served?

How does CPL support 

student success?

12



ACE  
Military Review 



Faculty are the Key!

HLC
22%

MSCHE
13%

NCA
1%

NEASC
3%

NWCCU
2%

SACS
57%

WASC
2%

FY 16 Accrediting Authorities Represented 

• Minimum 5 years teaching 
experience

• Must actively be teaching college-
level courses

• CHEA recognized institutions

• Based on academic discipline 
alignment 

• Are grounded in current curricular 
standards and bring content area 
expertise

• Represent all post secondary 
levels of education

• Take a multidisciplinary approach

www.acenet.edu/evaluatorform

Higher Learning Commission (HLC); Middle States 

Commission on Higher Education (MSCHE); North Central 

Association (NCA); New England Association of Schools and 

Colleges (NEASC); Southern Association of Colleges and 

Schools (SACS); Western Association of Schools and Colleges 

(WASC)



Review Team

• The team’s purpose is to ensure the alignment of quality formal military education and 
occupational training (corporate and military) and non accredited provider courses to 
current post secondary for academic credit. 

• Teams consist of a: 

• Team Coordinator

• Discipline-specific Subject Matter Experts (2-3) selected from 
various college faculties, and

• Psychometrician for validity and reliability checks, as needed



Formal Military Education 
Commands

USA ~ Training and Doctrine Command (TRADOC)

USMC ~ Training and Education Command (TECOM)

USN ~ Navy Education and Training Command (NETC)

USAF ~ Air Force Voluntary Education (AF-A1)

USCG ~ Coast Guard Institute (CGI)

Enlisted
Limited Duty / 

Warrant Officers
Officers



Course Evaluation: CREDIT & Military

Content, Scope, and Rigor

Learning Outcomes

Depth and Breadth of Material

Level of Difficulty

Applicability to Programs and Courses

Assessment Tools



Faculty Toolbox



Military Instructors vs. Faculty with Higher Education Institutions

• Formalized training 
required

• Mentored and 
assessed with 
instructional 
expectations 

• Subject-matter 
experts



Occupational Standards

• Review of job descriptions, promotion 
examinations, daily functions, critical 
task lists, and occupational standards. 

• Panel interviews validating related 
competencies and on-the-job training 
aspects. 

• Team discussion focuses on learning 
above and beyond formal classroom.

• Team brainstorming and  collaboration 
comes to consensus on subject areas 
and non-individualized.



Occupation Panels



Team Recommendations

• Are based on college-level equivalencies: what 
can be found in college curriculum

• Explains intent of the course design and 
synthesizes course objective and overall content

• Credit Categories

• Vocational/Certificate

• Lower Division Baccalaureate/Associate 

• Upper Division Baccalaureate 

• Graduate 



Credit Recommendation Analysis

• Explains intent of what the course is designed to teach 
the student

• Synthesizes course objective and overall content

• Lists the essential learning outcomes components to 
the review process. 

• Each credit recommendation reinforces the learning 
outcomes and topics covered. 

• Bloom’s taxonomy and outcomes assessment is the 
framework



Art of a Credit Recommendation

Accountability

Evidence of 
learning

Appropriate 
Alignment

Multiple 
measures, 
tools, and 
strategies





No Credit Recommended
Course is too limited in scope or too narrowly focused to be comparable to 
college courses.

Course content lacks academic rigor expected in college-level courses.

Evaluation and assessment methods are inadequate to support learning 
outcomes and course content.

Material presented for review is insufficient to allow team to make 
judgment.



Course Review Summary

No magic elixir

• Content, scope, and 
rigor

• Learning outcomes; 
alignment to 
assessment

• Current curriculum

Not always credit

• Insufficient 
materials

• Inadequate 
Assessments

• Limited scope

• Too military specific

Faculty 
collaboration

• 100% consensus 

• At least 3 faculty 
per course

• Aligned subject 
area expertise



Tools & Models



Faculty 
Evaluator 
Portal 



The ACE Military Guide (1954 to present)



The Military Guide ~ Search Courses



IMPORTANT: Index-level Data Reports

Exports to Excel



Military Course Exhibit



Military Guide Occupation Exhibit

• Home page updates and 
reminders

• Three exhibit versions

• 1974 to 2006

• 2006 to 2016

• Oct 2016 to present

• Content redesign FY17

• Service nuances and 
challenges

• Footers



Military Guide Occupation Exhibit

• Home page updates and 
reminders

• Three exhibit versions

• 1974 to 2006

• 2006 to 2016

• Oct 2016 to present

• Content redesign FY17

• Service nuances and 
challenges

• Footers



SAMPLE - JOINT SERVICE 
TRANSCRIPT 



Collaborative Model

http://www.tamuc.edu/
http://www.eastfieldcollege.edu/


Institutional Models 

Fayetteville Tech Community College

http://www.faytechcc.edu/military-veterans/credit-for-military-training/

Minnesota State Colleges and Universities

http://www.mnscu.edu/military/transfer.html

Ivy Tech Community College

https://www.ivytech.edu/pla/

Central Texas College

http://www.ctcd.edu/degree_plans.html

Coastline Community College

http://military.coastline.edu

http://www.faytechcc.edu/military-veterans/credit-for-military-training/
http://www.mnscu.edu/military/transfer.html
https://www.ivytech.edu/pla/
http://www.ctcd.edu/degree_plans.html
http://military.coastline.edu/
https://www.faytechcc.edu/


PLA Portal- Texas



American Council on Education
One Dupont Circle, NW, Suite 250

Washington, DC 20036

Toll Free: 866-205-6267

Military Programs

202-939-9470 or militaryed@acenet.edu

www.acenet.edu/militaryprograms

Corporate Programs

202-939-9434 or credit@acenet.edu

www.acenet.edu/programs/CREDIT


