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The University of Tennessee helps each scholar maximize their individual
strengths and understand how their strengths contribute to their academic
dreams, career paths, and personal well-being. A deficit mindset impedes our
scholars’ success by limiting their potential. To enhance our scholars’ success,
we encourage the shift from a deficit to a strengths-based mindset.
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A strengths-based mindset means...

CONFIDENCE

We believe that all scholars can learn at high levels. We share this message often and
consistently.

HIGH EXPECTATIONS

We challenge every scholar intellectually. We believe high expectations are attainable.

EVERY STORY MATTERS

We will provide the structures necessary for every scholar to reach their potential.
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A strengths-based mindset and approach clearly defines our high expectations
of scholars and broadens opportunities for all scholars. Scholars should know we
expect the very best of them and that they are capable of demonstrating their
excellence. It is important to use language that promotes excellence and clarity.
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